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1. General Provisions

Employees shall be entitled to leave for the following:

a) For the birth of the employee's child in order to care for the child,

b) For the adoption of a child or the placement of a foster child with the employee;

c) For the care of a sick spouse, child, or parent who has a serious health condition;

or

d) For the employee's own serious health condition that renders the employee
incapable of performing the functions of his/her job.

Said leave shall be provided in accordance with and subject to the Family and
Medical Leave Act and Board administrative procedures issued thereunder.
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