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Before COVID-19

• School-Based PD

• Data Tracking Systems

• Restorative Conferences

• Affinity Group Support

• Admin PD
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During School Closure

 Weekly Equity Team Meetings
o Recruitment Strategies
o Lead with Love Campaign
o Using our Equity Lens to analyze 

processes, procedures, and programs
o Recommendations

 Review of Equity Policy
 Continuity of Learning/Recovery Plans
 Digital Teaching and Learning (DTL) Guide
 Professional Development
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Preliminary Key Findings
Most student respondents have personally witnessed or 
experienced racist and hurtful comments from their peers.
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Preliminary Key Findings
(40%) of student respondents agree that racism and implicit bias 
are problems at HCPS.
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Preliminary Key Findings
Most student respondents want HCPS to do more to address racism 
and implicit bias at HCPS. 
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Equity and Cultural 
Proficiency PD

• Preliminary survey results

• Self-reflection of readiness to engage in anti-
bias work

• Brief history of desegregation of HCPS

• Implicit bias and microaggressions

• School-based problem-solving
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