POL'CY Harford County Public Schools

POLICY TITLE:
Assault Leave

ADOPTION/EFFECTIVE DATE: MOST RECENTLY AMENDED: MOST RECENTLY REAFFIRMED:
8/23/1999 5/20/2002
POLICY/PROCEDURE MANUAL SUMMARY CATEGORY:

Personnel

An employee of the Harford County Board of Education, while in the scope of Board
employment, may be subjected to an assault or battery through no negligence on their part.
If the assault or battery results in the need to be absent due to physical disability and/or
injury, the employee shall be kept on full pay status during the period of absence.

This leave will be charged to assault leave. The employee will remain on assault leave until
able to return to work or until he/she qualifies for a Retirement Disability.
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