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Survey Administration




Race/Ethnicity

Asian American
Black or African American
White

Hispanic/Latino
Two or more races
American Indian/Alaskan Native or
Native Hawaiian/Pacific Islander

Frequency

Percent



Gender Frequency Percent
Male

Female
Non-Binary

Grade Level Frequency Percent

Elementary School (Grade 5)
Middle School (Grade 6-8)

High School (Grade 9-12)



Research Questions




Most student respondents say teachers and staff members create
an overall inclusive environment at HCPS

10. My school is welcoming and inclusive to students of all skin colors, cultures, religions, and other
personal traits.
Response

Strongly Disagree

Disagree

Neither Agree Nor Disagree
Agree

Strongly Agree

A majority (68-69%) of all student respondents agree or strongly agree their school is welcoming
and inclusive to students of all skin colors, cultures, religions, and other personal traits
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77-82 % of respondents feel comfortable discussing racism and discrimination with
their parents and their peers, only 41% of Black or African American students are
comfortable speaking on these issues with teachers.

6. | am comfortable talking to my teachers about racism.
Response

Strongly Disagree

Disagree

Neither Agree Nor Disagree

Agree

Strongly Agree

Response

Strongly Disagree

Disagree

Neither Agree Nor Disagree
Agree

Strongly Agree
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Slightly less than half (40%) of student respondents agree that
racism and implicit bias are problems at HCPS.

16. Racism is a problem in Harford County Public Schools.
Response

Strongly Disagree

Disagree

Neither Agree Nor Disagree

Agree

Strongly Agree

Response

Strongly Disagree

Disagree

Neither Agree Nor Disagree
Agree

Strongly Agree
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Key Findings - Preliminary

24. | have heard a classmate/peer make a racist comment or joke to/about another student.
Response Frequency Percent 0 20 40 60 80 100

Yes 2921 74.0%
No 1026 26.0%
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Key Findings - Preliminary
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25. | have heard an adult (teacher, principal, para-educator, bus driver) make a racist comment or joke

to/about me.

Response Frequency Percent 0 20 40 60 80 100
Yes 330 8.4%
No 3617 91.6%

26. 1 have heard an adult (teacher, principal, para-educator, bus driver) make a racist comment or joke

to/about another student.

Response Frequency Percent 0 20 40 60 80 100
Yes 711 18.0%
No 3236 82.0%

27. 1 have heard another student say something that may not have been directly racist, but was still biased

and hurtful to me or to another student.

Response Frequency Percent 0 20 40 60 8‘0 100
Yes 2904 73.6%
No 1043 26.4%




Key Findings - Preliminary

15. The racial diversity of teachers in my school is similar to the racial diversity of students.

Response Frequency Percent 0 2|0 4.0 6.0 8|0 100
Strongly Disagree 925 23.4%

Disagree 1050 26.6%

Neither Agree Nor Disagree 908 23.0%

Agree 692 17.5%

Strongly Agree 372 9.4%
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Key Findings - Preliminary




Key Findings - Preliminary




Most student respondents want HCPS to do more to address
racism and implicit bias at HCPS.

18. HCPS needs to do more to address racism.
Response

Strongly Disagree

Disagree

Neither Agree Nor Disagree

Agree

Strongly Agree

Response

Strongly Disagree

Disagree

Neither Agree Nor Disagree
Agree

Strongly Agree
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Key Findings - Comments




Key Findings - Comments




Recommendations




Equity and Cultural Proficiency




Equity and Cultural Proficiency
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Student BOE: Advocacy




Student BOE: Sample Comments
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Student BOE: Sample Comments




Next Steps




